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Covenant Legal Duty future

Current Legal Duty

A legal obligation to ‘have due regard’ to
Covenant principles:

« Desirable to remove disadvantages
arising from Service

» Special provision can be appropriate

It applies to certain local authorities, NHS
bodies, and state-funded schools, in 3 policy
areas: healthcare, education, and housing.

In force since November 2022.

Future Legal Duty

It will stay due regard to Covenant principles.
Bringing UK & Devolved Ministers into scope

(alongside the local bodies already in scope).

It will cover more policy areas.

We will strengthen
support for our Armed
Forces communities by

putting the Armed Forces

Covenant fully into law

to address the
of our security and
women whao ser Isk their

lives for this counigfWe will
strengthen support for our Armed
Forces communities by putting
the Armed Forces Covenant

fully into law and establishing

an independent Armed Forces
Commissioner to improve service
life. Labour will ensure veterans
have access to the mental health,
employment, and housing support
and in other areas they need.

We will also scrap visa fees

for non-UK veterans who have
served for four or more years,

and their dependents.

Strengthening Britain's security
requires a long-term partnership
with our domestic defence industry.
Labour will bring forward a defence
industrial strateqy aligning our
security and economic priorities
We will ensure a strong defence
sector and resilient supply chains,

engthen
support for our
Armed Forces
communities

including steel, across the whole of
the UK. We will establish

long-term partnerships between
business and government, promote
innovation, and improve resilience.
We will prioritise UK businesses for
defence investment and will reform
procurement to reduce waste.
Labour will support industry to
benefit from export opportunities,
in line with a robust arms export
regime committed to upholding
international law.

Strengthening our defences

also requires stronger leadership,
clearer accountability, faster
delivery, less waste, and better value
for money. Labour will establish a
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Policy areas

Health & social care
Education & training
Housing

Employment

Childcare

Social security benefits

Pensions
Personal taxation

Criminal justice

Immigration & citizenship
Service-related compensation
Transport



Armed Forces Bill

Armed Forces Bill 2026

Armed Forces Bill
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[AS INTRODUCED]

BILL

10

Continue the Armed Forces Act 2006; to amend that Act and other enactments relating
to the armed forces; to make provision about the reserve forces; to make provision
about visiting forces; to make provision about the Ministry of Defence Police; to make

provision about the defence functions of the Oil and Pipeline

Agency; to make provision

about the protection of military remains; and for connected purposes

Presented by Secretary John Healey
supported by the Prime Minister
Secretary David Lammy, Secretary Steve Reed,

cretary Yvette Cooper

Douglas Alex

Secretary Hila
k Thomas-Symic

cretary Jo Ste
B, Tovs Miceray
1s Phill:

Ordered, by The House of Commons, to be
Printed, 15th January 2026,

lamentary cc ht House

PUBLISHED BY THE AUTHORITY OF THE HOI

OF COMMONS

Bill 367 59/1
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Statutory Guidance
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*.f Armed Forces Covenant

: Proudly supporting those who serve
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Home About FAQs LegalDuty Conference Case studies Keydocuments Covenant Fund Trust Help in a crisis

Statutory Guidance
on the Armed Forces
Covenant Legal Duty

Home > Latest news > Covenant Duty > Review the draft Statutory Guidance and share your feedback!

Review the draft Statutory Guidance and
share your feedback!

May 19, 2026

stry of Defence is
ion. You are invited to review the draft updated guidance and provide

currently updating the Covenant Legal Duty Statutory Guidance, to

Duty ext

comment into the MOD's Covenant team
The draft updated guidance can be found here: draft statutory guidance.

Please provide comments by completing this feedback form

Covering the UnitedhiKingdom

You can provide feedback until Friday 3 July 2026

Your feedback will help us further refine this guidance, and improve support for our Armed Forces

e guidance will be finalised in early 2027, after the Armed Forces Bill 2026 has

y
received Royal Assent

Issued under section 343AE(1) of the Armed Forces Act 2006

Did you find this useful?

About the Covenant Accessibility Statement Privacy Contactus Sitemap Copyright 2026

www.armedforcescovenant.gov.uk

[IMONTH YEAR]]

GUIDANCE




Training materials
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Armed Forces Covenant Legal Duty: Frequently
Asked Questions (FAQs)

s the Armed Forces Covenant?

7ed Forces Covenant represents the nation's promise (o treat the Armed Forces
ity fairy. It applies to all those who serve or have served in the Armed Forces, the
Jand their families

"ant is based on two key principles.

'se who serve in the Armed Forces, whether Regular or Reserve, those who
= served in the past, and their families, should face no disadvantage compared
‘her citizens in the provision of public and commercial services.

ial provision is appropriate in some cases, especially for those who have
most such as the injured and the bereaved.

-ovenant Legal Duty

Tces Covenant Legal Duty is a Statutory requirement for Speciied Dodies 10
ref” to the Covenant principles when exercising relevant public functions
fied policy areas. Initially introduced through the Armed Forces Act 2021
1 specifically to local authorities, state-funded schools, and NHS bodies in

housing, education, and healthcare services. However, the Covenant
=xpanded under the Armed Forces Act 2026 and now extends to all

\artments, Devolved Govemments, and local public bodies in scope

\g arcas:

 social care

ses Compensation
ation

and citizenship

ity benefits

P and training

Childears
Pensions
Criminal Justice
Employment
Transport

What is a function within this context?

Ministry
of Defence

Covenant Legal Duty Analysis Template
EXAMPLE OF HOW A PUBLIC BODY MAY GIVE DUE REGARD TO
THE ARMED FORCES COVENANT

piate to help you record your decisions and support you fo meel your legal obligation
regard” fo the Covenant principles. If you are performing a Public Sector Equality Duty
Juid be appropriate to combine the Covenant Legai Duty Analysis with this process.

upport in filling out this femplate, please see the “Assessing the impact of decisions on
orces Community” guide and flowchart.

note: This is a worked example only.

ans and examples sef out in this template are infended to ilusirate how a public body might
ard to the Armed Forces Covenant principies when assessing the impact of a policy or

ey are not mandatory, not exhaustive, and may nof be appropriafe in all cases.

ities should apply professional judgement and consider the specific facts, evidence and

tof each policy, function or decision. What constitutes appropriate mitigation or special
1 will vary fing on ci ;, servi s, statulory duties and available

sideration may be appropriate where members of the Armed Forces Gommunity have
vice relafed circumstances (for example injury, iiness, bereavement, mobility, or transition
+) that could otherwise resulf in with the civili i Iy
sration shouid be proportionate, justified, and tergeted, rather than aufomatically applied.

s should not seek to treat this example as a checklist.

e of a specific mitigation in this worked example does not mean it shouid not be
. and the inclusion of a mitigation does not mean it will be suitable in every situation.

zirement is that decision makers that they have g
d proper consideration to the Armed Forces Covenant principles in the context
@ being made.
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Case study database

ARMED FORCES
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/i Armed Forces Covenant - Access a range of case studies that showcase
good practice.

ARMED FOREES
COVENANT
Home About FAQs LegalDuty Conference Case studies Keydocuments CovenantFund Trust Helpin a crisis

Home > Covenant case study database

Covenant case study database * New fllterg. allow you to quickly find relevant
Find out how other organisations have implemented the Govenant in practice. Ca S e Stu d | eS .

Use the filters to select the policy area and country relevant to you
=+This database is currently being built, to reflect the Covenant Duty extension currently progressing through Parliament.=*

You can also submit an example for adding to the database.

*  We will invite you to submit case studies from
Filter by policy area [All ] mld_July.

Filter by country [All v]

[ vty e |
NHS funds remaining orthodontic treatment for ° Access here

Service child returning to UK

Healthcare - Accessing care England

A Service child returning to the UK mid-way though orthodontic treatment faced barriers in
continuing their orthodontic care. What was the situation? A child with a parent in the Armed
Forces had been receiving orthodontic treatment in Saudi Arabia, after their parents were
posted there. When the family returned to the UK, the child still [...]

School in South Cerney sets up after-school club
on military base




Case study database
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School in South Cerney sets up after- _
school club on military base » Access a range of case studies that showcase

Education - Children's wellbeing England g OOd p ra Cti Ce .

May 21, 2026

7 hild, bl fter-school clubs d H : H
3;;’;;;3; ,}m,ffa’;,{;f;“;;’gﬁd;;;a;fﬁ,?tagjgsg° clubs due to » New filters allow you to quickly find relevant
case studies.

What was the situation?

A school in South Cerney noticed that pupils with parents in the Armed Forces were not attending
its after-school clubs. The staff realised that this was because the bus timetable between the ° W I II 1 t t bm t t d 1 f m
school and the local military base did not allow these students to stay beyond the school day. e WI InVI e you 0 Su I Case S u Ies ro

These Service children were missing out on extracurricular activities such as a range of sports and

social engagements. m Id'J U |y

What made this Covenant disadvantage?

Due to the Armed Forces requiring families to live on or near the military base, these Service
children had more limited transport options than the civilian children. They faced more difficulty
than civilian children in attending clubs, as the public transport did not allow this. Service pupils
were less able to participate in after-school activities than civilian pupils, reducing their access to
social engagement.

 Access here:

What was done to help?

The school worked with the local military base to set up an after-school club located on the base,
using its facilities. It was delivered in partnership with a third-party sports provider. Spare spaces
were also offered to other affected Service children from other schools.

What was the outcome?

Service children across different schools had the opportunity to access after-school activities, just
like their civilian peers. Participation in extra-curricular activities increased, bringing Service
children together. The club also communicated with serving parents to include other members of
the Armed Forces community, improving civilian-military relationships.




What can you do?
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« By 3" July: Review the draft updated Statutory Guidance and send in your feedback.
* From mid-July: Submit your case studies of Covenant implementation.
» Early September: Take part in the drop-in session on the wider training materials.

» Continue to implement the Covenant by removing disadvantage and offering special provision
in all policy areas.

» If you work for a body that’s subject to the Duty (or that will be), encourage your colleagues working
in the relevant policy areas to include explicit consideration of the Covenant in their work.

» Find out about the latest Covenant developments by regularly visiting our website
armedforcescovenant.gov.uk and our latest news feed.



https://www.armedforcescovenant.gov.uk/covenantinaction/
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